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Convention on the Rights of Persons with Disabilities (CRPD)

https://www.un.org/development/desa/disabilities/convention-on-the-rights-of-persons-with-
disabilities.html

Transforming Our World: The 2030 Agenda for Sustainable Development with Sustainable Development Goals
(SDGs)

https://sustainabledevelopment.un.org/post2015/transformingourworld

United Nations Disability Inclusive Strategy (UNDIS)

https://www.un.org/en/content/disabilitystrategy/

United Nations Policy Brief: A Disability-Inclusive Response to COVID-19
https://unsdg.un.org/sites/default/files/2020-05/Policy-Brief-A-Disability-Inclusive-Response-to-
COVID-19.pdf

United Nations Policy Brief: Impact of COVID-19 on Older Persons
https://unsdg.un.org/sites/default/files/2020-05/Policy-Brief-The-Impact-of-COVID-19-on-0lder-
Persons.pdf

Disability and Development Report: Realizing the Sustainable Development Goals by, for and with Persons with
Disabilities 2018

https://www.un.org/development/desa/disabilities/publication-disability-sdgs.html

United Nations Global Compact's Principles
https://www.unglobalcompact.org/what-is-gc/mission/principles

United Nations Guiding Principles on Business and Human Rights
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf

ILO Declaration on Fundamental Principles and Rights at Work
https://www.ilo.org/declaration/lang--en/index.htm

The ICT opportunity for Disability-inclusive Development
https://www.itu.int/en/action/accessibility/Documents/The%20ICT%200pportunity%20for%20a%20
Disability Inclusive%2@Development%20Framework.pdf
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http://www.businessanddisability.org/
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[The Nippon Foundation Journal] Business's New Relationship with Disabilities: Good Practices and Lessons Learned
from Forward-looking Companies

https://www.nippon-foundation.or.jp/en/what/projects/inclusive_society#related_articles
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